Borough of Helmetta
51 Main Street
Helimetta, New Jersey 08828
732 - 521 - 4946 ext. 100
732 - 605 -9466 (fax)

Nancy Martin Sandra Bohinski, RMC, CMR
Mayor Municipal Clerk/Registrar

August 8, 2014

| have enclosed the following for Brandon Metz:

- job application, no resume was submitted

- a copy of his union contract

- all certifications held by him

We are a small municipality and each of us wear many hats. | will be away on vacation and
will return on Thursday, August 21. | am hereby asking for an extension of days to submit
the minutes to you. Unfortunately, | do not have a Deputy to assist me.

Do you want copies of his original appointments or his reappointments as well?

If you are in need of any further information please let me know and | will be happy to obtain
It upon my return.

Very truly yours,

andra Bohinski, RMC
Municipal Clerk


Jaclyn Callan


Jaclyn Callan


Jaclyn Callan


Jaclyn Callan


Jaclyn Callan


i vels Lioen>C License #

Applicati O n : BOROUGH OF HELMETTA

60 MAIN ST.

For EmPIOyment © HELMETTA, NJ 08828

(PLEASE PRINT)

e S
Qualified applicants are considered for all positions without regard to race, color,
religion, sex, national origin, age, marital or veteran status, or the presence of a non-job-
related medical condition or handicap.
7 Date of Application wj:E)L___(;\}_D_m“_
Position(s) Applied For —
Referral Source: (O Advertisement bil:x iend  [J Relative
(J Employment Agency iJ Other '
m"‘—*““—F'HW';::C-E‘:“::';'AW‘TH'A%%TLT“‘F::::;_——’_.-_———O N
ame__ B\ 2 Gapfles  Erondon
LAST FIRST . MIDDLE
! . i N o . /g
nives - A OLD_FRIE RN Jflmtta 4/ ot
- NIIMBER B . STREFT - - Ty o STATE rALY CODE [roer—
# Phone No. a”/’.'g'f"?g ,0/{0_{"" ud X Social Security No  Sweie/ Securry Hom ber”
afEA CLDE

Have you filed an application here before? (3 Yes [E{‘o Date .

Have you ever been employed here before? O Yes @{\Jo Date
Are you a citizen of the United Stares? [ﬁ’es (] No

If not, do you possess an Alien Registration Card? [J Yes (1 No
If yes, give Alien Registration Number e

Are you available to work? O Full Time @/Part Time (3 Shift Work

Are vou on lay-off and subject to recall? [J Yes @/No
Can you travel if a job requires it? U Yes dNo
Do any of your friends or relatives, other than your spouse, work here? O Yes J No

If yes, list name(s) . .

Have you been convicted of a felony within the last 7 years? [E/No (J Yes

If yes.explain . _ S

AN EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER M F/V/H
A s D Ao re A, C'%efé‘



pmploymr "nt pxXperience

List each job held. Start with

your Present or Last job. Includ
and volunteer activities. (Exc

lude groups which in

—
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M____,__,_’——*”:'

e military service assignments
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: 2 19( ‘. _ Starting Final
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Prol I
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Sl Heet -
Employer | Dates
2 : | Work Performed
Address .
| I
Job Title _Hrly. Rate/Salary
| Starting Final |
Supervisor
I ,
Reason for Leaving i
i
| Employer K Dates
3 To Work Performed
e 1o A -~
| Address
T — ey
Job Title Hrly. Rate/Salary
. N L o Searting  t Final ‘ N
Supervisor
.
Reason for Leaving
Employ Dates
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" [ [ ——
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Supervisor
I ]
Reason for Leaving
L S R

If you need additional space,

nd Qualifications
t Or Other Experience

Summarize Special Skills a
Acquired From Employmen

please continue on 2 separate

sheet of paper.
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47 DATE_Tanuary 13 /979

' 'RESOLUTION #
SUBJECT Full - Time | aborer

Peter E. Genecki, Mayor, with the advice and consent of the Borough

Council, do hereby appoint Charles Metz as a full time laborer in the Public

Works Department effective January 18, 1999 atan hourly rate of $8.50.

THIS IS TO CERTIFY THAT THIS IS A TRUE AND COMPARED COPY OF A RESOLUTION ADOPTED BY THE
OF THE BOROUGH OF HELMETTA

NDRA BOHINSKI, Borough Clerk




RESOLUTION # 03 - 26 :
APPOINTMENT- OF DEPUTY ANTMAL CONTROL OFFICER - BRANDON METZ

JANUARY 1, 2003

I, Frank Hague, Mayor of the Borough of Helmetta, with the
advice and consent of the Borough council do hereby appoint

BRANDON METZ

as DEPUTY ANIMAL CONTROL OFFICER for a one year term to expire
12/31/03.

MOTION SECOND A - o
ADORNATT = if{ i;{.’ES NAYS ARSTAIN ABRSENT
DUFAU v

MOLINO 3 —

PERDONI-BYRNE v

ROMANO , >

TTANCREDTL ? —

'i 3
I hereby,ceztify that this is a txue and exact copy ©f a
Rﬁsolutlon adopted by the Mayor and Council of the Borough
-of Helmetta.

)ﬁs m/"f{;z,/ﬁ %-67 afjsé'?ﬁ-';’zf F.



ﬁj S Bo’coug/z’ 0/[ a’%&[mzéta |

DATE _April 9, 2003

RESOLUTION #_03 - 113
SUBJECT APPOINTMENT OF WATER METER READER

WHEREAS, the governing body of the Borough of Helmetta previously adopted -
a resolution authorizing Brandon Metz to be paid for assisting in reading water meters
and the resolution inadvertently failed to appoint him as a Water Meter Reader. .

NOW, THEREFORE, I Frank Hague, Mayor, with the advice and consent of the
Borough Council due hereby appoint Brandon Metz as a Water Meter Reader at a rate of
eighty-eight (88¢) cents per hour.

THIS IS TO CERTIFY THAT THIS IS A TRUE AND COMPARED COPY OF A
RESOLUTION ADOPTED BY THE BOROUGH COUNCIL OF THE BOROUGH OF

HELMETTA

7M ,4/&«0/// M B Ao

FRANK HAGUE, MayoF ;ANDRA BOHINSKI, Borough Clerk

AMMYRAC\My Documents\HELMETTAResolution - Brandon Metz..doc



RESOLUTION # 04 —27
APPOINTMENT OF DEPUTY ANIMAL CONTROL OFFICER — BRANDON METZ

JANUARY 1, 2004 o

EQ;ZI;’QVJ /‘l{l’mm&ﬁj ('oaﬂa'/m::.n |
], Mar i -vfayor of the Borough of Helmetta, with the advice and consent

of the Borough Council do hereby appoint
BRANDON METZ

as DEPUTY ANIMAL CONTROL OFFICER for the Borough of Helmetta for a term to
expire 12/31/04. .

.
SECOND AYS
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-
ORNATI .
ADORN 7

ASCIOLLA :

PERDONI-BYRNE i

REID

ROMANO _

TANCREDI :

.- -hereby certify that this is'a true and-compared copy of a -Resolution adopted by
the Governing Body of the Borough of Hel_rnetta at their meeting on 25

Bohrate

S}f{ndra Bohinski, Municipal Clerk

N

8




RESOLUTION # 06 - 31
APPOINTMENT OF DEPUTY ANIMAL CONTROL OFFICER — BRANDON METZ

JANUARY 2, 2006

The Borough Council does hereby appoint
. BRANDON METZ

as DEPUTY ANIMAL CONTROL OFFICER for the Borough of Helmetta for a term to
expire 12/31/06.

MOTION SECOND | AYES NAYS ABSTAIN ABSENT
ASCIOLLA 7\~
CAPUTO /
KARCZEWSKI J /
PECKHAM A
REID / '
TANCREDI N

I, Sandra Bohinski, Municipal Clerk of the Borough of Helmetta, County of
Middlesex, State of New Jersey, do hereby certify that this is a true and exact
copy of a Resolution duly adopted by the Borough Council of the Borough of
Helmetta.




<Fo

RESOLUTION # 2007 - 24
APPOINTMENT OF WATER METER READER/REPAIRMAN

JANUARY 5, 2007

BE IT RESOLVED, by the Borough Council of the Borough of Helmetta that
BRANDON METZ

be and is hereby appointed as WATER METER READER/REPAIRMAN for the
Borough of Helmetta.

MOTION SECOND | AYES | NAYS ABSTAIN ABSENT
ASCIOLLA

ASCIOLLA I
CAPUTO v
JANECZEK Vv
KARCZEWSKI v v

o T— e 2 s s I

1, Sandra Bohinski, Municipal Clerk of the Borough of Helmetta, County of
Middlesex, State of New Jersey, do hereby certify that this is a true and exact
copy of a Resolution duly adopted by the Borough Council of the Borough of

Helmetta.




RESOLUTION # 2007 - 28
APPOINTMENT OF DEPUTY ANIMAL CONTROL OFFICER — BRANDON METZ

JANUARY 5, 2007

The Borough Council does hereby appoint
BRANDON METZ

as DEPUTY ANIMAL CONTROL OFFICER for the Borough of Helmetta for a term to
expire 12/31/07.

MOTION SECOND | AYES NAYS ABSTAIN ABSENT
ASCIOLLA i
CAPUTO /
JANECZEK ' /
KARCZEWSKI Vv d
PECKHAM Vv
@@’E::ECEY:::L,,

I, Sandra Bohinski, Municipal Clerk of the Borough of Helmetta, County of
Middlesex, State of New Jersey, do hereby certify that this is a true and exact
copy of a Resolution duly adopted by the Borough Council of the Borough of

Helmetta.

c o



RESOLUTION
#2008 —27

APPOINTMENT OF DEPUTY ANIMAL CONTROL OFFICER

The Borough Council does hereby appoint

BRANDON METZ

as DEPUTY ANIMAL CONTROL OFFICER for the Borough of Helmetia for a term to
expire 12/31/08.

1, Sandra Bohinski, Municipal Clerk of the Borough of Helmetta, County of
Middlesex, State of New Jersey, do hereby certify that this is a true and exact
copy of a Resolution duly adopted by the Borough Council of the Borough of

Helmetta on January 2, 2008.
4;W

Zndra Bohinski, RMC
unicipal Clerk



#2009 - 25

RESOLUTION

APPOINTMENT OF DEPUTY ANIMAL CONTROL OFFICER

The Borough Council does hereby appoint

I, Sandra Bohinski, Municipal
County, New Jersey, do hereby certify
duly adopted by the Borough Council at the

BRANDON METZ

as DEPUTY ANIMAL CONTROL OFFICER for the Borough of Helmetta for a term to
expire 12/31/09.

| Motion _ ﬁecoﬁ& I Aye_ Nay | Abstain || Absent |
iAsciolla | V/ v ]
{Janeczek . v I
[Karczewski | Y ] I -
iPeckham v B B
Perez ] v 3} _ —
Smith 4 ; ]

CERTIFICATION

Cletk of the Borough of Helmetta, Middlesex

that the foregoing is a true copy of a Resolution
meeting held on January 1, 2009.

i Bohadi

andra Bohinski, RMC

Municipal Clerk




RESOLUTION
#2009 — 52

RESOLUTION AUTHORIZING PAYMENT TO ANIMAL CONTROL OFFICERS

WHEREAS, Helmetta has entered into an interlocal agreement with the Borough of
South River for animal control services; and

WHEREAS, Darren Doran and Brandon Metz will perform the duties of animal control °
officers; :

WHEREAS, the following amounts have been recommended to compensate them for
their duties:

Darren Doran $1000.00
b Brandon Metz $1000.00

NOW, THEREFORE BE IT RESOLVED that the Mayor and Borough Council of the

Borough of Helmetta hereby authorize payment to the above individuals for performing
the duties of Animal Control Officers in the Borough of South River.

Motion |} Second | Aye Nay Abstain | Absent
‘Asciolla ' : o ' ' N
Janeczek | i N ) ]
Karczewski : / v/
Peckham | ] ) v
Perez ) o 4 | ]
Smith B )

CERTIFICATION

I, Sandra Bohinski, Municipal Cletk of the Borough of Helmetta, Middlesex County,
New Jersey, do hereby certify that the foregoing is a true copy of a Resolution duly adopted by :
the Borough Council at the meeting held on January 15, 2009.

Lo B odidl” -

Sandra Bohinski, RMC R
Municipal Clerk 1‘4_";}/ {

.b\’)
P



RESOLUTION
2009 - 149

RESOLUTION AUTHORIZING PAYMENT TO ANIMAL CONTROL OFFICERS

: WHEREAS, Helmetta has entered into an interlocal agreement with the Borough of
- Sayreville for animal control services; and

WHEREAS, Darren Doran and Brandon Metz will perform the duties of animal control
- officers;

% WHEREAS, the following amounts have been recommended to compensate them for
i their duties:

Darren Doran $1000.00
. — Brandon Metz $1000.00

NOW, THEREFORE BE IT RESOLVED that the Mayor and Borough Council of the
' Borough of Helmetta hereby authorize payment to the above individuals for performing
. the duties of Animal Control Officers in the Borough of Sayreville.

}L ' I Motion | Second | Avye | Nay | Abstain | Absent
Asciolla : : i :
Janeczek |
: Karczewski |
‘iPeckham |
‘ [Perez

" :Smith

CERTIFICATION

I, Sandra Bohinski, Municipal Clerk of the Borough of Helmetta, Middlesex County,
 New Jersey, do hereby certify that the foregoing is a true copy of a Resolution duly adopted by
- the Borough Council at the meeting held on June 24, 2009.

@%/0”‘

5/'




APPOINTMENT OF DEPUTY

RESOLUTION
#2010 - 26

The Borough Council does hereby appoint

BRANDON METZ

ANIMAL CONTROL OFFICER

as DEPUTY ANIMAL CONTROL OFFICER for the Borough of Helmetta for a term to
expire 12/31/10.
Motion Second  jAye Nay Abstain _|Absent
Asciolla J/ /
Janeczek J /
Karczewski / _
Peckham %4
Perez v
Smith , {
CERTIFICATION

I, Sandra Bohinski, Municipal Clerk of the Borough of Helmetta, Middlesex
County, New Jersey, do hereby certify that the foregoing is a true cOpy of a Resolution
duly adopted by the Borough Council at the meeting held on January 1,2010.

Municipal Clerk

Finance



RESOLUTION
#2010 — 56

PAYMENT OF ANIMAL CONTROL HOURS OUTSIDE OF
NORMAL BUSINESS HOURS

WHEREAS, rather than being paid the overtime rate for a minimum of 2 hours;

NOW THEREFORE BE IT RESOLVED, that Brandon Metz shall be paid a
minimum of $50.00 per incident for animal control calls outside of normal business

hours.

[Motion “Second _ Aye. ~ Nay

e

Peckham
Asciolla

Janeczek
Karczewski |
Perez e ) L
Smith v

RTIFICATION

CERTIFICALIO:S

inski, Municipal Clerk of the Borough of Helmetta, Middlesex
do hereby certify that the foregoing is a true copy of a Resolution
the meeting beld on January 27, 2010.

1, Sandra Bo

County, New Jersey,
duly adopted by the Borough Council at

Sandra B
Municipal Clerk



RESOLUTION
# 2010 - 179

RESOLUTION OF THE BOROUGH OF HELMETTA
AUTHORIZING THE EXTENSION OF THE PUBLIC WORKS
CONTRACT WITH THE INTERNATIONAL BROTHERHOOD OF
TEAMSTERS LOCAL 210

WHEREAS, Public Works employees of the Borough of Helmetta (the
“Borough”) are represented by the international Brotherhood of Teamsters Local
210 (“IBT"); and

WHEREAS, IBT entered into an agreement (the “Agreement”) with the
Borough establishing the rights and obligations of all Public Works' employees;
and

WHEREAS, the Agreement expired on June 30, 2010; and

WHEREAS, IBT requested that the Borough consent to the extension of
the Agreement until December 31, 2010; and

WHEREAS, the Borough Council believes it is in the public interest to
extend the Agreement until December 31, 2010.

NOW, THEREFORE, BE IT RESOLVED by the Borough Council of the
Borough of Helmetta that the Mayor is hereby authorized to execute all
documents necessary to effectuate the extension of the Agreement with the
International Brotherhood of Teamsters Local 210 through December 31, 2010.

BE IT FURTHER RESOLVED, that 2 certified copy of this Resolution shall be
provided to each of the following:

a. International Brotherhood of Teamsters Local 210
b. David A. Clark, Borough Attorney

‘Asciolla

(e ammeeEEEE
@g_apgczek
Karczewski |

\Peckham




CERTIFICATION

|, Sandra Bohinski, Municipal Clerk of the Borough of Helmetta, Middlesex
County, New Jersey, do hereby certify that the foregoing is a true copy of a
Resolution duly adopted by the Borough Council at the meeting held on

September 22, 201 0.




RESOLUTION
#2011 -24

APPOINTMENT OF ANIMAL CONTROL OFFICERS

I, Nancy Mattin, Mayor of the Borough of Helmetta, with the advice and
consent of the Borough Council do hereby appoint

DARREN DORAN
" BRANDON METZ

as ANIMAL CONTROL OFFICERS for the Borough of Helmetta for a term to expire
12/31/11. '

[Motion Second ||Aye Nay Abstain  [JAbsent

Asciolla

Janeczek v/

Karczewski

v
4
4
Peckham / v
[Perez v
4

Smith

CERTIFICATION

I, Sandra Bohinski, Municipal Clerk of the Borough of Helmetta, Middlesex

County, New Jersey, do hereby cettify that the foregoing is a true copy of a Resolution
duly adopted by the Borough Council at the meeting held on January 1, 2011.

andra Bohinski, RMC
Municipal Clerk




,,C ﬁo

RESOLUTION
#2011 - 242

EMPLOYMENT OF CHARLES B. METZ, HAROLD MESSLER, JOSEPH REID
IN THE ANIMAL SHELTER

WHEREAS, additional help is occasionally needed in the Helmetta
Regional Animal Shelter after normal working hours; and

WHEREAS, Charles B. Metz, Harold Messler and Joseph Reid have
expressed the willingness to help the Shelter on an as needed basis with

building maintenance, adoption services, etc. ;

NOW THEREFORE BE IT RESOLVED, that Charles B. Metz, Harold
Messler, and Joseph Reid be and are hereby authorized to work in the

Animal Shelter on an as needed basis for the rate of $12.50 an hour.
5UbJ'e C7L +o Unien jﬂu ; /;j ﬂe FiSSion To arg a7t ,»a‘/'e

£ .50

[Motion Second Aye [Nay Abstain Absent

Peckham
[Asciolla Vv
|Janeczek ./
[K'arczewski
[Perez .
Smith v

4 <JIN

CERTIFICATION

I, Sandra Bohinski, Municipal Clerk of the Borough of Helmetta, Middlesex County, New
Jersey, do hereby certify that the foregoing is a true copy of a Resolution duly adopted by the

Borough Council at the meeting held on December 28, 2011.

NDRA BOHINSKI, RMC
unicipal Clerk




RESOLUTION
#2012 - 24

APPOINTMENT OF ANIMAL CONTROL OFFICERS

I, Nancy Martin, Mayor of the Borough of Helmetta, with the advice and
consent of the Borough Council do hereby appoint

DARREN DORAN
(BRANDON METZ

as ANIMAL CONTROL OFFICERS for the Borough of Helmetta for a term to expire
12/31/12.

[Motion  [Second  |Aye Nay Abstain  [|Absent
Asciolla ' v
Janeczek -V v/
Karczewski v
Peckham Vv v’
[Perez v
Smith v

CERTIFICATION

I, Sandra Bohinski, Municipal Clerk of the Borough of Helmetta, Middlesex
County, New Jersey, do hereby certify that the foregoing is a true copy of a Resolution
duly adopted by the Borough Council at the meeting held on January 6, 2012.

$andra Bohinski, RMC
Municipal Clerk




RESOLUTION
#2012 — 46

APPOINTMENT OF ANIMAL CRUELTY OFFICERS
]

1, Nancy Martin, Mayor of the Borough of Helmetta, with the advice and consent

of the Borough Council do hereby appoint

JAMES APGAR
MICHAL CIELESZ
_RICHARD CIELESZ
C. BRANDON METZ

as ANIMAL CRUELTY OFFICERS.

IMotion  [[Second _[lAye Nay Abstain  [[Absent

Asciolla
Janeczek J
Karczewski , ’
[Peckham J
[Perez

Smith v/

ANVRNRNEN

CERTIFICATION

Municipal Clerk of the Borough of Helmetta, Middlesex
going is a true copy of a Resolution

held on January 6, 2012.

I, Sandra Bohinski,
County, New Jersey, do hereby certify that the fore
duly adopted by the Borough Council at the meeting




RESOLUTION
#2014 — 46

APPOINTMENT OF ANIMAL CRUELTY INVESTIGATORS

BE IT RESOLVED, that the following

be appointed as

JAMES APGAR
MICHAL CIELESZ
RICHARD CIELESZ
C. BRANDON METZ

ANIMAL CRUELTY INVESTIGATORS.

I, Sandra Bohinski,

Municipal Cl

New Jersey, do hereby certify that the foregoing is a true cop

the Borough Council at the meeting held on January 1,2014.

Municipal Clerk

)

SANDRA BOHINSKI, RMC

Motion Second Aye Nay Abstain Absent
Asciolla v v
Bruno -/
Estrada v
Janeczek v Vv
Slavicek v
Vidal v
CERTIFICATION

erk of the Borough of Helmetta, Middlesex County,
y of a Resolution duly adopted by




RESOLUTION
#2014 — 47

APPOINTMENT OF ANIMAL CONTROL OFFICERS

BE IT RESOLVED, that

James Apgar
Michal Cielesz
Richard Cielesz
Darren Doran
Josh Merrill
Harold Messler
C. Brandon Metz
Joseph Reid

are hereby appointed as Animal Control Officers for the year 2014.

I, Sandra Bohinski, Municipal Clerk of the Borough of Helmetta, Middlesex County,
New Jersey, do hereby certify that the foregoing is a true copy of a Resolution duly adopted by

the Borough Council at the meeting held on January 1, 2014.

Motion Second Aye Nay Abstain Absent

Asciolla 4 s
Bruno v
Estrada v

Janeczek v v
Slavicek v
Vidal 4

CERTIFICATION

Lontre Bonodo

/

SANDRA BOHINSKI, RMC
Municipal Clerk




RESOLUTION
#2014 - 53

APPOINTMENT OF CERTIFIED RECYCLING COORDINATOR

WHEREAS, it is State mandated that every municipality has a Certified Recycling

Coordinator ; and

WHEREAS, C. Brandon Metz has taken the courses and passed the State exam,

NOW THEREFORE BE IT RESOLVED that

is hereby ap

C. BRANDON METZ

pointed as Certified Recycling Coordinator for the Borough of Helmetta.

1, Sandra Bohinski, Municipal Clerk of the Borough of
hereby certify that the foregoing is a true copy of a Resolution
meeting held on January 1, 2014.

Motion Second Aye Nay Abstain Absentj
Asciolla v v
Bruno v
Estrada v
Janeczek v
Slavicek v
Vidal v v
CERTIFICATION

Helmetta, Middlesex County, New Jersey, do
duly adopted by the Borough Council at the

Safidra Bohinski, RMC
unicipal Clerk




NEW JERSEY RURAL WATER ASSOCIATION

HEREBY CERTIFIES THAT

BRANDON METZ

HAS SUCCESSFULLY COMPLETED A TRAINING COURSE IN

RIGHT TO KNOW-INTRODUCTORY

DATE OF COMPLETION: SEPTEMBER 22, 1999

110 WEST MAIN STREET \R\Néw \\N p \W

TUCKERTON, NJ 08087 A e (7
PHONE: 609/294-1000 RICHARD B. HOWLETT
FAX: 609/294-1122, . PROGRAM MANAGER

TOTAL HOURS OF TRAINING; 3.5

CERTIFICATIONS / CREDITS:
C.P.W.M. CREDITS / COURSE #X0922199904 / 2 GOVERNMENT; 1 TECHNICAL
CONTINUING EDUCATION UNITS; 0.3




[ R L I L

KEAN

UNIVERSITY

To:  Borough of Helmetta
Attn.: Daxren

From: Myra L. Weiger, Ed.1.
Professor of Animal Control Qfficers Training

Date: December 20, 1999

Re:  Brandon Metz

Brandon Metz has completed all of the requirerments of the Animal Control Officers Training
Course at Kean University, with an excellent grade and perfect attendance. His certification is being

processed and he willim time receive his certificate. We ate fortunate to have someone of Brandon’s
quality working in the community with Animal Control.

[ RS 1

Keaa University  Union, New Jersey 07083-0411 908-527-2000

oL



STATE OF NEW JERSEY

DEPARTMENT OF HEALTH
AND SENIOR SERVICES

Tuais Is HA C Fy THAT

uirements to
s is hereby
pter 525 and
a

.

Having successful
determine his
certified wzwm&
am
CERTIFIED :

o LS

January 12,2000 |
DATE : noém% OF HEALTH
01288 AND SENIOR SERVICES

NUMBER

APC-8 .
%G7108



. CHRISTINE TODD WHITMAN

WV
State of Nefa Jersey
DEPARTMENT OF HEALTH AND SENIOR SERVICES
DIVISION OF EPIDEMIOLOGY, ENVIRONMENTAL AND OCCUPATIONALHEALTH SERVICES

POBOX 369

TRENTON.N.J.08625-0369 CHRISTINE GRANT, ].D., M.B.A.

G ‘ : . S
overnor www.state.nj.us/health Commissioner

January 12, 2000

Mr. Charles Brandon Metz
9 0ld Forge Road
Helmetta, NJ 08828

Dear Mr. Metz:

Congratulations on successfully completing the Animal Control Officer Certification
Course.

You have been issued the Animal Control Officer Certification number as indicated on
the enclosed certificate and registration card.

Please notify this office if you have a change of address or a change in employment.

Sincerely,

SNPINY)

Robert N. Monyer
Coordinator Health Préjects

Animal Population/€ontrol
Infectious and Zoonotic Disease
Program
. “enclosure
© o lam
NEW JERSEY

Many Faces. One Family.



3% Ruigers, The State Unitersity of Nefr Jersey %
% @enter for Adbanced Infrastructure & Transportation
% ocal Technical Assistance Program ¥

This certifies that

Brandon Metz

Basic Work Zone Safety

" Course # 044
March 21, 2000

i 7 North Brunswick, New Jersey § MM

Center for Advanced Infrastructure & Transportation (CAIT)
Civil and Environmental Engineering Department
Rutgers, College of Engineering

Director, L Technical Assistance Program (LTAP)
Rutgers, College of Engineering




0100717-PPE-006

Certificate

ENVIROGENICS

HEALTH AND SAFETY

TRAINING INSTITUTE
3812B Quakerbridge Road, Suite 208, Mercerville, NJ 08619

THIS IS TO CERTIFY

HAS SUCCESSFULLY o_ozmurmam_u THE TRAINING REQUIREMENTS FOR
Personal Protective Equipment

29CFR 1910.132-.140

LA

98 GOES 34625
Rights Reserved

w?

July 17, 2002

LYY LA

LTHO. INU.S.A.
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American
Red Cross

This recognizes that
C. Brandon Metz

has completed the requirements for

ADULT CPR

conducted by
American Wmm.OHOmm of Central NJ
.Date completed 3/5/03

The American Red Cross recoguizes this certificate
asvalidfor 1 year(s) from completion date




% Rutgers, The State University of New IJersey *
¥ @enter for Aduvanced Infrastructure & Transporiatiom %
. 3% ocal Technical Asgistance Program ¥
3K \.ﬁa_ﬁzz Puhli wgﬁwm wmmnsﬁgz 25: %«mum @535. mm

This certifies that

_ SL\KL.r Brandon S\mﬁ&

has satisfactorily completed the .mxmmql@m_& course of study in

Worker and Equipment Safety
Course #352 -
April 30, 2003
Piscataway, New Jersey
i ? _
U:maﬁou omae. for Advanced Infrastricture & ﬁmﬂ%o&&oﬂ (CAIT)

Civil and Environmental Engineering Department W&mmqm mowoou of mcm_ummzsm
Rutgers, School of Engineering




3 &&aﬁm, GE wgﬁ wmaéﬁ.mé of New Jersey ¥
% @enter for Aduanced Infrastructure & Transportation 3%

% Tocal Cechnical Assistance Program %

I

New k_msmm\_h.auhn.mw

. This mmg.\wmm that

has m&&u\&&@l@_wosh&&m&. the ﬁw%n&@m& course of wE&\ in

H_.__w_,aa_._m__ Injury _,E.gmimc_: _Hmo_::@:mm

- Course #351
April 30, 2003

Piscataway, New Jersey

Director, Omuﬁma moH >a<mboma Infrastructure & q.nmsm@onwﬁon (CAIT)
. Civil and Environmental Engineering Department

Rutgers, School of mnmEmmHEm

3 »Buﬁ_..mz m?&:n %&xm w.mmgmg: New Jersey .@aﬁaﬁ. % |

%&\% b

~ Director,*¥ocal Technical >mm§muoo Prograim (LTAP)

Rutgers, School of mmemmHEm

Ly e ey Aoy piane G H LR S L




&ﬁuﬁm‘ The State m?:as,mam of 2»& Lﬁmum B

% @enter for Adusnced Iufrastructure & Transporiation 3
% Local Techniral Asstatance Program 3K

% ?zﬁnm: %&_5 Works xw.mmazﬁaz New LNQS @585 %

This certifies that

Brandon Metz

has satisfactorily completed the prescribed course of study in

New kwﬁ&\ nawnn.mﬁ

Grounds Maintenance Safety

Course #354
‘May 7, 2003

Piscataway, New Jersey

. U:QQQ omﬁﬂ for .P%mwoma Infrastructure & ﬁms%o&&ow AOZ,S oo& Technical >mm_mnwsoo waomamﬁ P.H..PE
Civil and Environmental Engineering Department

W&mma mo&ooﬂ of Engineering
‘Rutgers, School of Engineering - _ C .




¥ Rutgers, The State Uniuersity of New Jersey *

3k Sgg for Aduanced Infrastructure & Transportation %
¥ Local Technical Apgistance Program K

% ?:38: %:E: Works Assnciation 23 %QS Chapter 3

This certifies that

= DI/

New'Jersey Chapter
has satisfactorily completed the prescribed course of study E
Hazards Associated with Fertilizers, Insecticides and Herbicides

Course #353 .
May 7,2003
i N _ wwmomﬁmim%u New Jersey 1 & % A

Director, Center for >a<m58m Infrastructure & qagmwoamﬁos (CAIT) Directdss Local Technical Assistance Program (LTAP).
Civil wum Environmental Engineering Department Rutgers, mowo& of Engineering
- Rutgers, School of Engineering




% Rutgers, G Qﬁ wxﬁ mmnégmam nm ﬂ e L#m_& *

% @naﬁ. for Abdvanced Infrastructure & @nmnmauﬁ_mgz #*
. Horal @ 9353_ Agsistance mmguga ¥*

% ‘Paﬁﬁmz %:Eﬁ é&.xm wmmﬁamuz New Jersey @amﬁﬁ. %

—— | This certifies that
__.l..n.unx T \w ﬂ\sﬂu
New .\_m.sv.mu.. a.u.&hnn.mﬁ &N‘&gﬂﬁ E&Nﬁ&
has m&%\&&gi@ completed the ﬁxmwmlmm& course of study E

Public Works Academy

‘Course #502

September 16-30, 2003
m%\u \\\\ Sayreville, New Jersey

Director, dmuﬁma for Advanced Infrastructure & q.ﬂmsmﬁonmsow (CAIT)
Civil and Environmental Engineering Department
Rutgers, School of Engineering

i or, boo& Technical >mm~mgoo waomnmg AS,».E
W&ms.m School of mnmEmmH.Em
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W m.ﬁﬂl o

For the completion of

\%%u Jiae %KA\\&\\X\\

qzm.-..ﬂma:_no*m is Q..<<QS_mn_ fo

Course # r\m\ﬁN\h m\

CEU Contact Hours
 Technical & Nw

>>Q:Q.@m3m§.

Government

Technology
Water
Wastewater

Recycling

Bernard Peterson
CEU Chairman
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TRAINING COURSE COMPLETION CERTIFICATE The New Jersey Water Association is a member of IACET, the Intenational

Association for Continuing Education and Training. All NJTWA training is

FLEASE PRINT IN INK conducted in accordance with JACET criteria and guidelines.
LAST NAME ' FIRST MIDDLE INITIAL
' (., e 7
HOME ADDRESS (STREET, /[CIPALITY STATE, ZIP CODE) ! COUNTY
FHUE 7okas yf/mp#,q NI 0PFIP PULIR e 1
NAME OF EMPLO\%R/MUNICIPAL AFFILI;’I] ) YOUR POSITION
ko _aof e/ Ladewor
'BUSINESS ADDRESS (STREET, MUNICIPALITY, STATE, ZIP CODE) PHONE
(200 w1910 St teSmedta NI MERY 30- 53)-3044 & 1/
WATER LICENSES HELD AND LICENSE NUMBERS . _ COURSE DATE
WASTE WATER LICENSES I-i]éLD AND LICENSE NUMBERS l 1/ 9 ?/ 0 '7
‘ : MO. DAY YR.

COURSE TITLE N
Hoahi? 1o Rnvw Kefrriden
CPWM COURSE NUMBER | T%Eﬁgf[%ﬁg;&%{lﬁs C(l:lllpi‘l‘),#S CEU'S CERTIFICATE

4— f é / WATER WASTEWATER | TECH MGR. GRT. VALIDATED
COURSE LOCATION

/fs/ 0/ 7/:/1 . / ’ 4 .
TCH COURSE NUM,
VRSP NI 503 /o >/ :

#1 COURSE I CTOR(S) #2 COURSE INSTRUCTOR(S)
(S é )ﬁ/ Mﬂﬁ’ 42 1y

N.J. WATER ASSOCIATION COURSE PROCTOR.
); 54 Main Street, Waretown (Ocean Twp.), NJ 08758-2219 ﬂ é_:_N-m_,_
609-242-7111 | P

“STUDENT'S SIGNATURE

b v

~N




¥ Rutgers, The State Uniuersity of New Jeraey *
¥ @entet for Aduanced Infrastruciure & Transportation 3
- ¥ Tocal Technical Aggistance Program ¥
% Ameriran Public Works Association New Jersey Chapter 3%

- | " This certifies that
New Jersey Chapter &Nﬂﬁgﬂﬁ S\N.N.WN
has @Q:.u\&nwol@ completed the prescribed course of study N..:

U_.m?mmm Maintenance

Course #389
March 30, 2004

N«W\Q %\X &“ Princeton Twp, New Jersey
U:o , Lo

U:moﬁouOmsﬁaamonb.%mwno&um&ﬂeoﬁﬁm@ .._,Sﬁmwonmﬁon AO.PS.V _ oo& Hmorbuo& >mm5§uom wﬂomnmE AS.Z&
Civil and Environmental Engineering Department . ) Rutgers, morooﬂ of mumEmmnsm __ .
_ Rutgers, School of Engineering a :




% Rutgers, The State E&:ﬁm&m um 2 £ Lﬁ,mé %
#¥ @enter for Advanced Infrastructure & @nmzmwmzﬁgz %
% Toral Technical Agsistance Program ¥
¥ Ameriran Public Works x»mmnzaaz New m_ﬁ.mun @rﬁnﬁ %

T \:w certifies QEN

A

New Jersey Q.uwn.mn &ﬂaﬂﬂg; §n®.ﬁ&

has ,w&Nu\QQoE? completed the ﬁ\%m\&m& course of ,&a&\ in |

| >m@rm: Womam" Common meimsmsnw wonmEm

Course %.mwo.

. March 30, 2004 .
. Princeton Twp, New Jersey
M, %\w o

Director, Center for Advanced Infrastructure & .H.Esmwoﬂﬁmou (CAIT) U:doS L Vocal Technical >mm§m=om waomnmg (LTAP) -
Civil and Environmental Engineering Department Rutgers, School of Engineering '
Rutgers, School of Engineering . : co _




% Rutgers, The Stat
$¢ @enter for Aduanced Infrastruct

: E&aﬁ.mﬁ.m of New Ferseg

3k
are & Orangportation ¥

% Local Techniral Agmsistance Program ¥

# Amerizan Fublic Morks Aggoriation New Jersey Chapter * |

This certifies that

3 C. Brandon Metz

has satisfactorily completed the .E,QQ\N.@& course of study in

“\.ﬂ

I

New Jersey Chapter

Hot Mix Asphalt Resurfacing

M A—

Director, Center for Advanced Infrastructure & Transportation (CAIT)
Civil and Environmental Engineering Department .
Rutgers, School of Engineering

Course #573
May 25,2005

- Piscataway, New Jersey -

- Director, Hoam Technical Assistance Program (LTAP)
Rutgers, School of Engineering: . :




% Rutgers, Che State University of New Jersey *
% @enter for Advanced Infrastructure & Transporiation *
g " % Tocal Technical Assistance Program ¥ L
f| % Ameriran Public Works Assoriation New Jersey Chapter ¥

This certifies that

A -
- N

N === o
L= C. Brandon Metz

__ has satisfactorily completed the ﬁxm%l@._m_& course of study in

Low .Oc.ma_ Surface .Wm__umgzgacu :

Course #574

_ . Z@Nmboom_ :._..,_
,. \\ .wwmowﬁimw.Zmﬁuonow _. . \ . . .
Director, Center for Advanced Infrastructure-& Transportation (CAIT) - _ Director, Wbcal Technical Assistance Program (LTAP)

Civil and Environmenta} Engineering Department _ Rutgers, School of Engineering.
Rutgers, School of Engineering . o A o




# Butgers, The State University of New Jersey ¥
% @enter for Advanced Infrastructure & Transporiation ¥
| % Tocal Technical Agsistance Program ¥ )
$ American Public Works Assoriation New Jeraey Chapter ¥

This certifies that

=T=n
I\l\ﬂs\\“ﬁ&‘ Chapter &ngg; &“ﬁu

has satisfactorily QQENN&.& the N:\m%l@_m& course of study in

Confined Space and mxngm&cu Rescue

.Ooﬁmm #577
June 8, 2005

. \ _ ,Emomﬂmim%uZméunHmo%, . . \ % . . ,
I IAV | . 7 __
Director, Cefiter for Advanced Infrastructure & Transportation (CAIT) . Director, Mbcal Technical Assistance Program (LTAP)

Civil and Environmenta] Engineering Department _ Rutgers, School of Engineering _
Rutgers, School of Engineering - . - o




3 ﬁ&mﬁm. The State University of New %amum %
% @enter for Aduanced Infrastructure & Transportation %

% Tocal Technical Apsistance Program ¥ |
¥ »ann:mz Public Works ».mmuzﬁaz New Jersey wﬁaﬁ. mm

This certifies that

NP1/ ,
I\lﬁ“ﬁ% Chapter ._ &ﬂ&gﬂﬁ &N.ﬁu |

has satisfactorily oomﬁ.ﬁm& the mx%mﬁ.@w& course o\wE.&\_ E

mxnﬁmﬂcﬂ and ngorEm mﬁdQ

Course #578:

~ June 8,2005 c
Piscataway, New Jersey “ “ \§ , .
Director, O&NNH &omm Infrastructure & Transportation (CAIT) _ _ Director, I6cal Hooggo& Zﬂﬂgom Program Abﬁﬂd

Civil and Environmental Engineering Department . _ Wﬁmmam School of mBmEmomEm
Rutgers, School of Engineering B ,




CERTIFICATE OF PARTICIPATION

Commerce Risk Control Services
1701 Route 70 East
PO Box 1360
Cherry Hill, New Jersey 08034

NOTE: This form should be filed with the participant’s employer to verify attendance at the named
course.

Pa_rticipaﬁtName: 8 ) 6f0)" JO}" /07€/LZ/

New Jersey Reference No.:

loyer: __—PAST-BREUNSWICK-TOWNSHIP— %m M

Emp
Department:
Course Title: Confined Space Entry Refresher
Course Number: 99-100104-31
Credits 3.5 TCH
Credits approved for: Licensed Water/Wastewater Operator
Credits authorized by: NJ Dept of Environmental Protection
Credit approved to: Commerce Risk Control Services

170 Route 70 East

PO Box 1360

Cherry Hill, New Jersey 08034

WARNING: Misrepresentation by participant and/or course provider will result in the revocation of the
license of the individual and/or the withdrawal of the provider’s approval.

PARTICIPANTS STATEMENT: I certify that I have comple d the above name continuing education

course.

A _ 10/16/2006
Paﬂﬁp@ Date
INSTRUCTOR STATEMENT: I certify that the above named licensee has successfully completed the

above named continuing education course.
. . \
W 94" //&,M 10/16/2006

Walter Reibrich Date

DIRECTOR STATEMENT: I certify the above named course has been approved by the Department or
organization listed above authorizing the specified credits.

2

Paul Osuch, Vice President Date

10/16/2006

SUPERVISOR’S STATEMENT: I certify that the above named employee has completed the participant’s
assignment, and documentation of the assignment is attached. '
YA 16/(6/ 47
Supervisor Date = @/
COPIES OF THIS CERTIFICATE MUST BE MAINTAINED BY YOUR EMPLOYER.
PROVIDE ONE COPY TO YOUR SUPERVISOR, AND KEEP ONE FOR YOUR

RECORDS.
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THE STATE UNIVERSITY OF NEW JERSEY

RUTGERS

COOK COLLEGE

CONTINUING PROFESSIONAL
EDUCATION '

THIS CERTIFICATE IS AWARDED TO

Brandon Metz

For The Completion of

OSHA 8 Hour HAZ\NOPER Refresher - Central

April 24, 2007

0.6 CEU's

5 1 é; Karyn Malinowski
: Dean of Outreach

Edward V. Lipman J1,
And Extension Programs

Director
Continuing Professional Education




S h Edward V. Llpman Jn

ERSITY OF NEW JERSEY

New Brunswick, Ny
_ April 24, 2007

Cook College Office of Continuin Profess1
(732) o5 g onal Education

S [ COLLEGE

CONTINUING PROFESSIONAL |
EDUCATION |

THIS CERTIFICATE IS AWARDED TO

Brandon Metz

For The Completion Of

OSHA 8 Hour HAZWOPER Refresher - Central

April 24, 2007

0.6 CEU's

Director
Contmumg Professional Education

%; Karyn Malinowski
Dean of Outreach

And Extension Programs
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Certificate of Training Awarded to
Brandon Melz

In Recognition of Successful Completion of the

Bloodborne Pathogens Program

7
/ 2 MP\S\,.\ May 22, 2007
James N. Gotay, QEP, CSP \ Date of Training Completion
President

TS BT e S S RS
Arisg by oy



i . Director, Center for Advanced Humnmmadoeﬁo & H_Hmuwﬁoﬂmnos AOEHV

3% W«&mgm Qc_w State Q:B _%m@ of mw_wg &Zm@ %
3% Center for ﬁgmxnwa | :Qmm::a::w & @ﬂm:muaam:az ¥
3k #E& Qw&:;& ﬁmmﬁm:@ mwé qram mm

 This certifies that

C Brandon Metz

\S,w 3&@&@83? completed the E&q%&m& course Q\ study in N\Nm
~ Winter Roads Maintenance

Course %mqw

June 8, 2007
: Sayreville, New Jersey
UO>%m.@mlw.mHmoriomrHQo<oEEoﬁome

Dr AL Matier .. | Dr Claudia Knezek,

Director, Local Technical Assistance ?omBB Qh?ﬁov

Civil and m=<noqu§& Engineering Department Wﬁmﬂm University; School of m:m_smomnm

Rutgers. GEa&Hm_g morooH of Engineering




# wwamgmy The State University of Peto Jersep %
#* Center for Adbanced I nfrastrurture & Cransportation %
| % Loral Technical @mmﬁmaaﬁw? gram

This certifies that

has S&w\n&eﬁ.@ completed the prescribed course of study in the =

Work Zone Safety Awareness Program

Course #936
October 11, 2007

Piscataway, New J. ersey

DCA#DLGS-NJ WZSP-1-3 Technical, 2.5 Government CEUs

Dr Al Maker

_ _ Dr Claudia Knezek,
. - Director, Center for Advanced Infrastructure & Trans

portation (CAIT) Director, Local Technical Assistance Program (LTAP)
Civil and Environmental Engineering Department _ Rutgers University, School of Engineering .
Rutgers University, School of Engineering _




#* Butgers, The @93%&%&@ of et Jersep %
% Center for Adbanced Infrastructure & Transportation 3
% Local Technical ﬁmm,‘mgznm Program

This certifies that

LU
s‘\ 1 <N

QUTGER S8

Brandon Metz

has Emw\m&ol? completed the prescribed course of study in the
Work Zone Safety Awareness Program

Course #936
October 11, 2007

Piscataway, New Jersey
DCA#DLGS-NJWZSP-1— 3 Technical, 2.5 Government CEUs

Dr Al Maker - : Dr Claudia Knezek,
- Director, Center for Advanced Infrastructure & Transportation (CAIT) Director, Local Technical Assistance Program (LTAP)

Civil and Environmental Engineering Department Rutgers University, School of Engineering
Rutgers University, School of Engineering .




New Jersey
Department of Health and Senior Services
PEOSH Program

Brandon Met>
Public Works

has successfully completed the
PEOSH
Indoor Air Quality
Desighated Persons Training

Date: October 30, 2007




CERTIFICATE OF TRAINING

HIGHWAY WORKZONE SAFETY
AUTHORIZED EMPLOYEE TRAINING

Employee Name: Brandon Metz

—X_ Read and interpret the Manual on Uniform Traffic Control Devices (MUTCD).
Identify the Five (5) Traffic Control Zones.

Describe the various Traffic Control Devices and their proper uses.
Understand and be able to use the calculation formulas necessary to set up a work zone properly.
Know the difference between a stationary and mobile work zone.

Understand how road conditions, speed and weather affect the setup of a highway work zone.
Determine the placement of Advance Warning Signs according to the MUTCD.

Identify the various types of Tapers and determine their proper setup according to the MUTCD.
Determine the proper Buffer Area length according to the MUTCD.

Know the proper placement of worker protection devices in the Buffer Area.
(Truck Mounted Attenuator, Arrow Lights, etc.)

Know the proper flagging setups and techniques used in a Highway Work zone.

bbbk kok bk s

Know the proper equipment to be used and worn in a Highway Work zone.

NJ State CEU’S #9153
Technical 2.0
Government 2.5

April 38,‘;6008 L) R ?{
——t
William Gardener,
Health and Human Services
Monroe Township

060666666

TSTDTDTTTTTTTTTD




Monroe Towxishin MUA

10 HOUR CON STRUCTION COURSE
October 14, 16,2008

DAY 1

8:30-9:00 a.m. — Registration — Al Lundgren
9:00-10:15 a.m, — Stairways & Ladders — Al
10:15-10:30 a.m. — Break

10:30-Noon —Intro, To OSHA - Loy Lento

Noon-1:00 p.m. — Lunch .

1:00-2:00 p.m. — Scaffolds — Tony Valente
2:00-3:00 p.m. — PPE - A]

DAY 2
9:00-10:15 a.m. — Electrical — Tom Mahan
10:15-10:30 a.m. — Break

10:30-11:30 a.m. - Fall Protection - Tom
11:30-Noon - Materia] Handling - Al

Noon-1:00 p.m. — Lunch
1:00-2:00 p.m. — Cranes, Derricks, Hoists_, Elevators, Conveyors -

- Mike Corbett / =
2:00-3:00 p.m. — Excavations - Mike




SHERIFF’S DEPARTMENT
OCEAN COUNTY
POLICE ACADEMY

THIS'IS TO CERTIFY THAT

CHARLES B. METZ

ANIMAL CRUELTY IN VESTIGATORS COURSE
OCTOBER 26 ~ NOVEMBER 4, 2009
AT THE OCEAN COUNTY POLICE ACADEMY

Dc O

A. PERNA
UHWMOWOmwOHHom >O>Um5




mE,_ m:a mmz_o_. Services
.:: _m 8 m;_a\ that

quirements.to.determine . .. --ziln R LTI U S e e e
is certified pursuant to E
NA m:n amendments thereto as 3

\wmg ﬁﬁm OF NEW J Eﬁﬂ

EUMmWaS Number Dr. _um<mm Sorhage, VM.D., MP.H. |. v
Yot State Public Health Veterinarian HU >WHZmZH Om mm >H\.H.m
>zc SENIOR m.mwSomm
.G.MHQBGHHHm to
lons is hereby
Qrmﬁﬂﬂ. NAq
eo.\”mm a
1L TY INVESTIGATOR
11/20/09 . .
Date @N ﬁﬂ, : \Am“.“ v\\ﬂﬁ\\ﬂc\M\_
340 FavE E, SORHAGE, VMD, MPH
NumMser State Public Health Veterinarian

JUN 06

aran



RUTGERS

Continuing Studies

CENTER FOR QO/\MWZ?EMZ% SERVICES

This certificate is awarded to
CHARLES B METZ
Jor the completion of

MANAGEMENT, TASKS, RESPONSIBILITIES & WWWO_H_Homm

S

. Director
Date:  MarcH 2011 Center for Government Services




RUTGERS

Continuing Studies

CENTER FOR GOVERNMENT SERVICES

This certificate is awarded to

CHARLES B METZ

Jor the completion of

MANAGING AND DEVELOPING HUMAN RESOURCES

i

Director

Date: MAY 2011 Center for Government Services




WEGEEH& mumumEBmE Station

Office om OEEEDW Hunommmmuosm; MnEomﬁob

Hunmmmb_”m this certificate to

Brandon Metz

HuoH msooommms_q oobﬂ&nﬂ;m the _..nms:..ouboam om

The Wmo%o:bm OooH.QEmﬂoH. 'S HuEEmH. (6)

mmﬁggwﬁ. w me:

Q m A 700z “CE
Edward V. Lipman, Jr.

Director

Mark G. Ro son, PhD, MPH

Dean for Agriculrura] and Urban Programs
Office of Continuing Professiona] Education



Edward V. Lipman, Jr. ’ .

Matk G. Robson, PhD, MPH _
Director Dean for Agricultural and Urban Programs .
Office of Continuing Professional Education IR



ey Pmﬁoﬂ:ﬁ& MM_umEBmE Station
DQBGEW Professional MQ:omﬁob

H..H.ommbﬁm this certificate to

wqm %& bm N ob-ﬂwm&ﬁob,& m&wgm

Umomgvmw m mcﬁ

Edward V. Lipman, Jr.
Ditector

Mark G. Ro son, PhD, MPH

Dean for Agriculirg] and Urban Programs
" Office of Continuing Professional Education



at9515, 2049 “Februiry 16, 2012

e&J@ss

Mark G. Ro son, PhD, MPH
Dean for Agricultural and Urban Programs
Office of Continuing Professional Education

i%i

BEdward V. Lipman, Jt.
Ditector




The New Jersey Agricultural Experiment Station
Office of Oobﬁﬂiﬁm.H.un_om.mm_mmobm_ Education

Presents this certificate to

Brandon Metz

For successfully completing the requirements of

Recycling Public Policy (6)
- March 14, 2012

00.6 CEUs
’ S D
,. LA . e
ii_ L W«)?&P T2 mn
{

Edward V. Lipman, Jr. U Matk G. Robson

Ditector Director

Office of Continuing Professional Education

New Jetsey Agricultural Expetiment Station



The New Jersey %Winﬂ?ﬁ&ﬁ%ﬁmigmbﬁ Station
Office of _GOSQﬁEBW Huaommmmm@ﬁm_..u.w_,,n_somnouw

Presents this certificate to

- Brandon M etz
m.n successfully completing the Hmmﬁ._..n_m_mam, mm
= S0TC Management mw_zm

“March 28, 2012 - March 29, 2012
o 12TCHs

_4 | M,M Q § w@vﬂwmmz -.H_.,H.vaﬁ cwlcucngQ\gﬁrﬁiﬂg\Sﬁ

Edward V. Lipman, Jr. 01.2 CEUs

. Matk G. Robson, PhD, MPH
Ditector Dean for Agricultural and Urban Programs
Office of Continuing Professional Education



N

Presents this certificate to

z oz ?
Edwatrd V. Lipman, Jr.

o : Mark G. Robson, PhD, MPH |
Ditector Dean for Agricultural and Glumb wﬁom_..ﬁbm
Office of Continuing Professional Education



,Hun.@mmbam Q:a ooﬁnmuo.»ﬂo_&o .

BEdward V. Lipman, Jr. !

Mark G. worop PhD, MPH
Director Dean for Agricultural and Gnvmﬁm.wn_om_ﬁmgm
Office of Continuing Professional Education . . PREEE



The New .?Hm.m%%mi_niag_ Experiment Station
Office of Continuing Professional Education

‘Presents this certificate to

For mﬁon_nmmh&_% ,ooawﬂmﬁbm the requirements of

The New umnmm% Recycling Certification Series
(Full Series)

September 2011 - February 2013

/!

el Dhod

Edward V. Lipman, Jr. Guy Watso” Dominick D’Altilio - ~
Director Buteau Chief President ;
Office of Continuing Professional Education NJDEP Solid and Hazardous Waste Program Association of N ew Jersey Recyclers

Bureau of Recycling & Planning



Presents this certificate to °

msoommm?b% completing the Hmmsnnogobﬂm om

‘New Jersey Compost O_umaﬁo__‘ |
. 00.6 nmcm__

_ Mark G. WozumoP PhD, MPH
UHHQHOH Dean for Agricultural and C«_.r»b Humomnmbpm :
Office of Continuing Professional Education



New Jersey Certified Animal Control Officers Association

&F CERTIFICATE OF COMPLETION

The New Jersey Certified Animal Control Officers Association
- certifies that

Brandon Metz

has successtully completed _ 7 hours of instruction at the
NJCACOA “Back to Basics” Workshop. Topics of instruction include:

“Public Perception / Professionalism”
“N.J.S.A. 4 Changes - Statute Updates”
“Vicious & Potentially Dangerous Dog Statute”

April 23, 2014
Date
Lua Perry Michael Melehionme Steve Boroi
NJCACOA President NJCACOA Administrator

NJCACOA Vice President



;..\.\va\,‘_. NI ﬂd//
1 NEW JERSE

: CERTIFIED

: A ... C

N ew Jersey Certified Ani

certifies that
Brandon Met»

Tmm msﬂnmmmmEH%no”BEmﬂmmﬂ hours of instruction at the
NJCACOA “Back to Basics” goHeroHo. HoEanm Emﬁd.nﬂobu.bﬁcam“

“Public Perception / Professionalism”
“N.J.S.A. 4 Changes - Statut

e Updates”
“Vicious & Potentially Dangerous Dog Statute”
April 23, 2014
) Date
Lia Perpy Michael Melejionme Steve Bovdy,
NJCACOA President NJCACoA Administrator

NJCACOA Vice President



F THE STATE UNIVERSITY
OF NEw JERSEY

Center for Government Services

Richard Novak Alan Zalkind
VP for Continuing Studies and Distance Education

Director, Center for Government Services
May, 2014
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This certifies that

T

o

Charles B. Metz

has completed all traiming requirements Jor the credential of
QQF.BBS Operator Specialist” and , 11 recognition w\Sﬁm&m
s presented this Certificate of completion

‘!’0‘.‘0.‘.‘. .
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GEORGE L. MIRANDA
Secretary-Treasurer/
Principal Officer

PEDRO CABEZAS
President

ROBERT BELLACH
Vice President

VIRGINIA HINES
Recording Secretary

PEDROHACARDIL IR
ROBERTLUCIAND
KEVIN MATEJKA -
Trustee ~ Agents

JOSEPH BIGGS
RONNIE BELPANNO

CYNTHIA DE-FIGUEIREDO, .

LYDIA FIGUERUA &
ADRIAN MERGED
RUSSELL REED
Business Agents

CYNTHIA RIVERA
Organizer

Teamsters Local Union No. 210

Service, Production, Merchandising and Allied Products, Wholesale, Distribution, Textile
Household Products and Industrial and Allied Trades Workers; Clerical & Health Related
Services Union; Drug, Chemical, Cosmetic, Plastics and Affiliated Industries Warehouse:

Service Industry;
Airline, Airport and Aerospace Employees,
New York City and Vieinity

110 Wall Street, 3w Floor, New York, NY 10005

NY212757-3463  800-762-3137 Fax 212-459.9674
www.ibtlocal210.0rg
June 5, 2012
Mr. Brandon Métz:
51 Main Street
Helmetta, NJ 08828
Dear Mr. Metz:

Exiclosed ipléase-find-one (1) Collective Bérgaining..Abreemont -
between Local Union-No. 210 And the Borough of Helmetta with original .
signatures for your file..If you:have -any :questions-I can-be ‘reached.: via. .

mobile or at the Union Office..

Mobilé: 2014312:4662-.
Union#212:757°3463 ext;235 -

Sipcerely:;.

Y o/ @) /G5

nid:Hisies .
Buisiness:Agent

AFFILIATED WITH THE INTERNATIONAL BROTHERHOOD OF'TEAMSTERS -
AND TEAMSTERSJOINT COUNCIL NO:16




AGREEMENT.

Between

THE BOROUGH OF HELMETTA
MIDDLESEX:COUNTY, N EWJERSEY

60 MAIN STRERT
HELMETTA, NE/W JERSEY 08828

'S

WAREHOUSE;-SERVICE INDUSTRY;
AIRLINE, AIRPORT AND AEROSPACE EMPLOYEES, .
LOGAL 210, AFFILIATED WITH THE INTERNATIONAL
BROTHERHOOD OF TEAMSTHRS

************************************************
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AGREEMENT made and entered into as of

2011 by and between Service, Production, Merchandisi
Wholesale, Distribution, Textile Household Products and Industrial and Allied Trades
Workers; Clerical & Health Related Servi

ces Union; Drug, Chemical, Cosmetic, Plastics
and Affiliated Industries Warehouse; Sg

rvice Industry; Airline, Airport and Aerospace
Employees, LOCAL 210, affiliated with the International Brothethood of Teamsters and
its Successors, having jts principal place of business at 110 Wall Street, 3rq Floor, New

York, New York 10005, hereinafier referred to as the "Union"; and

the 1st day of August
ng and Allied Products,

The Borongh of Helmetta,:having its principal place of business at 60 Main
Street, Helmetta, New 1. ersey 08828, hereinafier referred to as the "Employer"

WITNESSETH:




ARTICLE 5 - HOURS OF WORK

(A) The normal workweek of the employees covered by this Agreement shall be forty (40)  hours,
consisting of five (5) days, eight (8) hours per day, with one (1) paid hour lunch per day. The

normal wotkweck is Monday through Friday.

All time in excess of eight (8) hours per day or forty (40) hours per week shall be paid at the rate of
time and one — half,

(B) Employees covered under this Agreement shall be expected to be available to work a reasonable
amount of overtime.

(C)Each employee shall receive one (1) paid hour for lunch every day and one (1) paid fifieon @15)
mimute break for each half-day period of work.

Morning and afternoon shall each be considered a half-day peri;)d of work and equivalent periods of
shift work shall also be considered half-day periods of work.

(D) If the Employer finds it necessary to subcontract work, the eniployees covered by this Agreement
shall not be replaced or have work taken fiqm them, This provision will not peytain ta emergency
situations as determined by the Business Administrator.

Any employee not properly nofified of available overtime shall not be subject to Disciplinary
action by the Employer.

ARTICLE 6 — CALY, IN TIME.

If any employee reporting for the usual day’s work is, for any reason whatsoever, prevented from working
or laid off without having received previnus notice no lafer than guitting fime of the previous workday by
the Employer, the employee shall receive his pay for two (2) hours, in accordance with the employee’s
hourly eatnings with the exception of animal control calls,

ARTICLE 7 — (A) WAGES

January 1, 2010 — Increase was waived by resolution

January 1,2011 -1 % %

January 1, 2012 — 2%.

Janvary 1, 2013 ~2%

January 1, 2014 — 2%

Salaty increases shall be paid on January 1 of every contract year.
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ARTICLE 7 —(B) PAY PLAN AND LONGEVITY

Each eligible employee is compensated for his/her work respective to the job title held and salary
step. All employees receive a paycheck every other week, Checks are distributed on Thursdays, except in
the cases of late shift workers or employees on vacation; both can make atrangements with the Payroll
Office to pick up their checks after 3:00 PM on the preceding Thursdays.

calculation of overtime. Where possible, the employee’s request for using this earned time off with pay
shall be honored, Any time off earned in this manner must be used within 30 days of the worked holiday.

Each full time salaried, full time and part time employess, who has completed a specified length
of continwous service with the Borough of Helmetta shall receive a specified percentage of the
employee’s base pay of that year in which said employee is in continuous service, The length of service

and the percentage of base pay shall be as follows:

After 5 consecutive years - 1%
After 10 consecutive years - 2%
After 16 consecutive years - 6%
After 20 consecutive years - 7%

For the purpose of determining continuous setvice, absences without pay for a period not to
exceed three (3) months at one (1) time or in any calendar year shall not be used in computing the length

of service,

Base pay for the hourly employees shall be computed by multiplying the employee’s base hourly
rate by regular hours worked in the previous year to obtain an annual base salary. Overtime hours are not
included in this calculation,

All officers receive the same amount for an amount for an animal control callout, Animal Control
Stipends will no longer be paid separately. The stipend will be included in the base salary of the
respective officer. )

Employees hired after January 1%, 2010 will not be entitled to longevity.




In the event employees covered by this Agreement are called out to work on
weekdays, weekends, holidays, vacation or personal days, the employees shall teceive
two (2) hours to be paid at one and 2 half (1 %) times his regular pay in addition to hours
worked paid in accordance with the terms of this Agreement,

ARTICLE 9 - JOB TITLES

All employees of the Borough of Helmeita may only work in a job title whose job
description and. duties are actually performed, . Changing of job titles only oceurs where
and when an employee petforms dutiesfresponsibilities of that new job title. Changing of
job titles is not used iq obixin bay advancement, Upgraditig 4 job title shall not be used
solely or primarily for Increasing an employee's compensation,

An employee wishing to resign must give two (2) weeks notice to his/her
Depattaent Head, .,
After.the- completion of the employee's brobationary period, an employee can be .

terminated from service for cause only by the affirmative vote of four (4) Borough
Council members with the full complement of Council members voting, the Mayor not

being permitted to vote.

Any conditions or benefits regarding retirement - will be- implemented/paid
aceording to the rules and regulations of the Public Employment Retirement System

PERS). .

Any accgued sick leave will be paid at a rate of one-half of total value at the time
of sepatation. * Employees can only have $12,000.00 maximum payout.




ARTICLE 11 - HOLIDAYS

(A)  The Borough shall recognize the following holidays as paid holidays:

New Year's Day

Martin Luther King's Birthday
Lincoln's Birthday
Washington's Birthday
Good Friday

Memorial Day
Independence Day

Labor Day

9. Columbus Day

10.  Election Day

11.  Veterans Day

12. Thanksgiving Day

13- Friday aftey Thanksgiving -
14:.  Christmas Day

PNAUA L~

When a paid holiday falls on a Saturday, it is observed on the breceding Friday; if
it falls on a Sunday, it is observed on the following Monday.

(B)  All employses shall receive a full day's pay for holidays and shall not be requited
to work-said helidays,-except when-callod O1-an Bmergonoy by the Mayor or Business -

Administeator. ;

(C)  Inthe event an employee covered by this Agreement is required to work on a
holiday set forth in Paragraph (A) above, the employee shall be paid at one and a half

(1 %) times his regular pay for such hours worked on a holiday. Such waork on a holiday
shall be either mandatory overtime or scheduled by the Mayor or Chairman of the Streets

and Road Committee.

(D)  Thére shall be no compulsion on any employee to work on a holiddy, unless an
emergency arises (definéd as immediate or imminent threat involving public health or
safety.)

(B)  Any employee who is laid off seven (7)days priorto a holiday shall be paid his
wages for that holiday.

(F)  Director.of Public- Works:.
After two hundred (200) hours of overtime, employee is entitled to compensatory

time jn accordance with Borough Resolution 06-48,




ARTICLE 12 — PERSONAL DAY
SRl l il 1o~ TRROUNAL DAY

Employees in the bargaining vnit shall receive three (3) petsonal days, which are
days off with pay. The scheduling of these days will be based on consideration of the
department’s manpower needs and the needs of employees. Each department will make
every reasonable effort to grant employee days off when 50 requested.

An employee must give twenty-four (24) hours notice in order to use personal
day, except in the case of an emergency.

Personal days must be used in the current years and may not be carried over to the
following year.

ARTICLF, 13 - VACATIONS

All full time salaried, full time, part time salatied (A) and part time (A) employees
earn vacation leave in accordance with the following schedule:

STEP LENGTH OF SERVICE AMOUNT OF VACATION
1 6 months to 12 months 1 day per month not to exceed 5
Working days
2 12 months plus 1 day to 10 working days vacation during
60 months each year
3 60 months plus 1 day.to 15 working days vacation during
120 months each year
4 120 months plus 1 day to 20 working days vacation during
240 months each year,
5 240 months plus 1 day or more 25 working days vacation during
each year
6 25 years or more 6 weeks during each year

As of January 1 2010 new employees will not be able to accrue vacation time,
The yearly allotment of vacation must be used by the employes or reimbursed to the
employee by the Borough at the end of the calendar year.




The amount of vacation leave earned is associated with the length of employment with the
Borough and the hours in a normal workweek. The Borough Council set the amount of leave earned.
Employees may carry over up to one-half of their unused vacation days each year to a maximum accrual
of eight (8) weeks. At least 24 houts® notice must be given before using a vacation d ay when used on a
one-day-at-a-time basis, If an employes is unable to used earned vacation time within the year it is
earned, the employee may elect to be paid for the nnused vachtion days allowed for that year,foa
maximum of one half of the yearly vacation allowance at the discretion of the Mayor and Coungil, in

which event no whused vacation days will acerue,

Employees are eligible to take vacation after six (6) months of employment.

ARTICLE 14 - INJURY LEAVE

An employee who is injured in the performance of histher dutics shall immediately report the
accident to his/her department head. The employes shall complete the form provided for such a report
unless histher injury incapacitates the employee. If so, the supervisor or their designee shall assist the
employee. The completed accident report form shall be submitted 1o the Business Administrator within
twenty-four (24) houts. Employees absent due to on-the-job injury are eligible for coverage under the
Borough’s Worker’s Compensations policy (See Worker’s Compensation section in this handbook.)

The Borough, in conjunction with a determination by its insurance carricr, may require a medical
examination by a licensed physician designated on behalf of the Borough at any time during the
omployee’s absence and may require a certificate of fithess to work, prior to allowing the employee to

return to work.,
ARTICLE 15 - MEDICAL LEAVE

Medical leave is provided to all employees for use ‘when, and only when, an employee is unable
to perform the smployee’s work dic to personal illness, accident, or exposure fo contagious disease, in

accordance with the provisions of the Section.

To ensure that no employee poses a threat to other employees, any employes using medical leave
for five or more consecutive days must submit medjcal vetification, such as a physician’s note memo
substantiating the dutation of the illness or injury and that the employee can return to work,

All full time salaried and full time employees shall be entifled to medical leave of ten (10) days
for each year of employment. Part time omployees shall be entitled to medical leave of five (5) days for
each year of employment. Medical leave may be carried over to subsequent yearsto up to a cap of one
hundred and twenty (120) days for full time salaried and firll time employees and up to a cap of sixty (60)
days for part time employees, Upon retirement, an employee shall be entitled up to one-half (1/2) of all
accrued sick days up to a maximum of twelve thousand ($12,000.00) dollars.

As of January 1%, 2010, new employees shall not be entitled to sick pay out,




Employees must inform their supervisor at the earliest opportunity in order to
utilize sick time. Bvery effort must be made by the employee to notify the supervisor
prior to starting time to avoid the absence being charged as an unauthorized absence.

ARTICLE 16 — NEW JERSEY TEMPORARY DISABILITY PLAN
sl 2D W ST JWIVEORARY DISABILITY PLAN

All Borough employees will be enrolled in the New J ersey Temporary Disability
Plan. Deductions will be made from the employee’s earnings and will be matched by the

Borough,

ARTICLE 17 - HEALTH AND DENTAL INSURANCE. COVERAGE,

All employees covered by this Agreement normally working 2,080 hours or more
per year shall be furnished, at the Borough’s expense, coverage under the New Jersey
State Health Benefit Program, including major medical coverage or the complete
equivalent, All employees covered by this Agreement working 12 hours or more per
week shall be entitled to entoll in a dental plan in which the Borough participates by
contributing a monthly sum as determined from time to time by the Governing Body.

Employees covered by the Agreement and employed by the Borough prior to
April 1, 2007 shall continue to be provided the coverage at the same health contract level
they were receiving on March 31, 2007. For employees covered by this agreement hired
on or after April 1,2007, coverage shall only be provided for the employee. The
employee may elect to have his or her dependents added to the policy upon payment to

the Borough of the monthly premium for dependents,

All employees that receive health coverage must pay for a portion of that
coverage. This payment amount is outlined in Chapter 78, P.1.2011 sections 39 to 44.
This payment depends on coverage and salaty. At no time will an eligible employee pay
less that 1.5 percent of their health care premium,

All new hires upon refirement, health coverage will be offered to employees only
and not their dependents. All new hites insurance plan offered will be “ARTNA 2030”, If

new hires want a different plan, they must pay the difference.

- ARTICLE 18 — WORKER’S COMPENSATION

All employees are covered by State Worker’s Compensation, a program of
industrial insurance to protect workers, their families and dependents from loss due to an
industrial accident or illness. The program provides for payment of medical bills,
physical and vocational rehabilitation and financial compensation while the worker is
disabled either temporarily or permanently and is unable to work.

1




Any accident involving a Borough employee should be reported to that
employee's supervisor immediately. The supervisor shall ensure that the employee has
transportation to receive minor medical care, Employces should be taken for medical
attention as soon as possible. The employee will receive initial treatment and will be
advised by the attending physician as to the need for further freatment and when to report
back to work, The employee must complete a worker's compensation insurance form on
all injuries requiring medical attention, The supervisor should provide additional
information as needed. All forms must be submitted to the Business Administrator,

(4)  Employees shall be entitled to be reimbursed for certain expenses incurred in the
perfotmance of business on behalf of the Borough. Among these shall be: mileage at the
accepted rate for IRS purposes; tolls with receipt; meals at a maximum rate of breakfast-
$8.00; lunch-$1 0.00; and dinner-$20.00, actual expense not to exceed the amount stated.

No reimbursement will be made without a receipt.

Traihing: ..

(B)  All employees are eligible to participate in training courses and seminars that are
job related, The Borongh may pay the cost of tiition and registration for appropriate
training.. Requests will be considered within budget. constraints and course utility. A
request for such training must be submitted in writing to the respective department
supervisor and Business-Administrater.. All such requests must-be-given to the-supervisor -
at least two (2) weeks in advancg.of registration. . For course work, a grade of "C" or
betier.or satisfactory completion if not a graded course; is required for reimbursement by
the Borough when such course of study has been approved.

All employees are eligible to receive a méximum-of five (5) working days leave
in the event of the death of the employee's spouse, domestic partner, child, brother, sister,
son-in-daw, daughter.in-law, parent, mother-in-law, . father-in-law, . grandparent, .
grandchild; and one (1) day for all other-zelatives, such leave being separate and distinct
from any other leave time. |

The .need for bereavement leave should be comminicated to the employee's
supervisor or the Business Administrator by the .employes. The employee will be
compensated -for time lost during said period from regularly scheduled .work, . not to

exceed three (3) days.

12,




ARTICLE 21 - JURY DUTY

Should an employee be called to serve as a juror, he/she shall receive pay from
the Borough for all time spent on jury duty. Any remunetation received by the employee
from the courts for serving as a juror, excluding travel allowance, shall be returned to the

Borough Treasuret.

ARTICLE 22 - SAFETY

Safety consciousness and accident prevention are a part of everyone's job.
Supervisors are responsible for teaching safe work procedures: knowing, understanding,
and enforcing all safety rules and regulations. Employees will report all unsafe
conditions and practices to theit supervisors immediately. Injuries on the job must be
reported at once to the supervisot, so that he/she may arrange for proper treatment.

There shall beé o reduction of wagesfbenefits throngh ‘the signing of this
Agréemnient,

ARTICLE 24, SAIVER OR MODIFICATIONS |

Neither the Employer or the employees or group of employees shall have the right
to waive-or modify the wage. schedule of the Agreement, or any provision -of this -
Agreement, without the written authoiization of the Thnion. "

In the event an employee covered by this Agreement is required by the Mayor or
the Chairman of the Streets and Road Committee to work at, deliver to or participate in a
Borough related, event on-a weekend, other-than community service related ‘weekend
work, the employee shall be entitled to compensatory time at the rate of one hour worked
to one hour compensatory time earned. Thé maxitnum amount of compensatory time .
earned under this Axticle shall be two (2) weeks in a calendar year.

Unifortiis shall be supplied.by the Borough and replaced upon a reasonable .
amount of wear.* Work boots are to be issued to all employees annually from a vendor
appointed by the Borough, and paid for.by.a voucher in an amount not to exceed soven .
hundred and fifty ($750.00) dollats per year, will include full time shelter employees.

13



ARTICLE 27 - CERTIFIED PUBLIC WORKS MANAGER
AR Lol g P SENARP X VBLIC WORES MANAGER

(A) The Borough recognizes the importance of its employees having attained and
maintaining certifications in fields of expertise utilized in their importance for the
Borough. If at employment the Director of Public Works is not & Certified Public Works
Manager ("CPWM"), the Director of Public Works, if required by the Borough's
Governing Body, shall enroll in the required course o commence obtaining a CPWM
designation within three (3) months of employment and shall complete the coutse work
required and attain a CPWM designation within two (2) years of employment. Failure to
meet enrollment in the courses or attain the CPWM designation within the time periods

stated shall be grounds for termination of employment,

(B) Ifat the time of employment the Director of Public Works does not possess a
W-2 or C-2 license issued by the State of New Jersey, the Director of Public Works, if
required by the Borough's Governing Body, shall enroll in the appropriate coursework to
obtain the required licenses. Failure to enroll on a continuous basis in the necessary
coursework: - for - the -obtaining-of the licenses - shall be grounds for ~termination ~of

employment,

(C) The Borough shall pay for courses taken by the Director of Public Works
required and necessary for the Director to obtain and maintain any certifications or
licenses related to the Director's employment for the Borough and required by the
Borough as a condition of his employment. In the event the Borough shall pay for
courses taken by the Director of Public-Works as provided above; and the Director fails -
to atfain credit for such course, the Director of Piiblic Works shall reimburse the Borough

for the cost of such course. ..

(A)  Deductions shall be made for membership dues and initiation fees to the Union,
from the first paycheck of the employee, afier the-completion of the trial perivd and upon -
receipt by the Union and the Employer of the individual’s written authorization and bi-
weekly theteafler, The written authorization shall not be irrevocable for a period of more
than one (1) year, or upon the termination date of the applicable collective agreement, .

whichever occurs sooner,

(B)  The dedyctions shall be remitted to the Union not later than the tenth (10" day of
the subsequent month.

(C). The Employer shall furnish the Union monthly.a record of those.for whom
deductions have been made and the amounts thereof

(D)  Ady monies deducted from*the employess are “to remain the properiy of the
Union, and .in no event shall the .Employer be .permitted to use said monies for any

purpose.

14



ARTICLE 29 - DISCHARGE
AmRssn o7 - DISCHARGE

No employee shall be discharged exeept for good and sufficient cause, The
employer must give prompt written notice to the Union. The Union may question the
discharge and submit the maiter to atbitration if) in its opinion, such discharge is not
Justifiable, Discharge or termination of covered employses requires fiull City Council

vote,

1) The investigation and bresentation of grievances in accordance with the
provisions of the collegtive batgaining agreement;

2) The transmission of such iessages and informistion which shall genéfa‘te :
with, and are authorized by the Local Union or jts officers provided such messages and
information:

(@  have been reduced to writing, or

(b)-  ifnot reduced to writlng, are nf a routine nature and do not involve
work stoppages, slow-downs, refusal to handle £00ds or any other Anterference, with the .

Employer’s business.

Shop ‘Stewards have no authority to take strike action ‘or any other action
interrupting the Employer’s business.

Stiop ‘Stewards shall be allowed one day off each year.tp attend the Union’s
edugational training program relative to the various fands and Union functions,

15,




ARTICLE 31 - GRIEVANCE - ARBITRATION FROCEDURES

Section 1. Definition of a Grievance
===n L Detindtion of a Grievance

The term "grievance" is hereby defined as any difference or dispute between the
Borough and any employee covered by this Agreement arising over the interpretation or
adherence to the terms of this Agreement, This grievance procedure js further meant to
provide means by which employees covered by this Agreement may appeal the
interpretation, application or violation of policies, agreements and administrative

decisions affecting them.

Section 2.

Any employee covered by this Agreement may file a grievance. The shop
steward may accompany the employee filing the grievance to any proceeding.

The employee or-the Union 'shall institute the :gi*iévancﬁ procedure in writing
withiti fifteen (1 5) business days of the grievance, or it shall be degmed abandoned.
"Business" days shall be defined as weekdays,

Rl

Step 1... A grievance shall be bresented in writing to the Borough, Administrator.
Service -upon the ~Business Administeator- shal] be made through -the. office of the
Municipal Clerk. .. The Borough Administrator may aurange fo meet with the grievant for
the purposeof adjusting or resolving the grievance;., The Borough, Administrator shal

make a decision within ten (10) calendar days,

Step 2, If the grievance is not resolved to the satisfaction of the gtievant by the
Borough Administretor, then the Union may present the grievance, in writing, within ten

shall be madg by the Strects and Roads Committee within'ten (10) calendar days,

Step 3. Ifthe grievance is not resolved to the satisfaction of the grievant/Union
by the Streets and Roads Committee, then the Unjon may present the grievance, in
writing, to the Mayor and Council. Service npon the Mayor and Council shall be made
through the office of the Municipal Cledk. The Mayor and Council may hold a hearing,
at which time all parties at interest may be heard. . The Mayor and Council shall respond
to the grigvance, in writing, within thirty (30) business days of s initial filing with the"
Cletk under this Step, and any decision shall require the full participation of the Mayor
and Council, unless there is a conflict of interest.
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Step 4. Ifthe grievance is not resolved to the satisfaction of the Union following
the Step 3 determination, then the Union may present the grievance within ten 10
calendar days after receipt of the decision to the New Jersey Public Employment

Section 4,

A.  The time limits specified in the preceding sections of this Article shall
include Saturdays, Sundays and Holidays, unless the Jast day of the time limit falls on a
Saturday, Sunday or Holiday, in which event the non-Saturday, non-Sunday or non-
Holiday will be counted as the Jast day. The time limitg may be extended by mutual
written "agrgemerit: of all parties, Further, the: steps provided in this -Article may be -
waived by mutual written agreement of the parties,

B. If a grievance is not submitted within the prescribed time limits ag provided
in this Article, including the provisions for the extension of time limits, the grievance
shall be deemed setfled. If the Borough or any person having the responsibility of the .
hearing and rendering a decision under this Acrticle fails to meet or answer any grievance
within the prescribed time-Jimit, including any extengion, such grievance shall be deemed .
denied and may procegd jo the next step., > . :

C. This Article shall not be deemed to waive any rights of the employee covered
by the contract under the Jaws of the State of New J. ersey existing now or in the future,

(A)  The employees shall comply with the terms of this Agreement. Thg parties agree
that the maintenance of g peaceable .and constructive relationship between them and
between the Employer and the employees requires the establishment and coopetative use
of the machinery provided for in this contract for the discussion and the determination of
grievances and disputes, and that it would detract from this relationship if individual
employees or groups of employess would, either as such individuals or groups, segk to
interpret or enforce the Agreament on their own initiative or responsibility.

B is, - therefore, agreed that . this . Agreement shall not vest..or creste in any
employee ot gronp of employees covered thereby, any rights or remedies which they or
any of them can enforce eit er.at law, equity or otherwise, Jt is being understood and,
agreed on the contrary, that all of the rights and brivileges created or implied from this
Agreement shall be enforceable ,only by the Jarties hereto and only in the.manner
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ARTICLE 33 - MILITARY LEAVE
meeesn e S VILTARY LEAVE

if the employee files a request for military leave fourteen (14 days in advance, Any
compensation from the branch of the service involved, these monies, up to the amount
paid by the Employer, shall be refunded to the Employer,
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ARTICLE 37 .- SAVINGS CLAUSE
== o S VINGS CLAUSE

(B)  In the-event-an employee covered by this Agresment, other than the Director of
Piiblic Works, is required to work mandatory overtime aﬂer.haying"worked 2 contintons
regular eight (8) hour shift, such employee shall be baid one and g half (1 %) times his .
regular pay for the next four (4) hours worked, Adfter an employee has worked twelve
(12) continuoug hours, a portion of which is a result of mandatory overtime, the employee
shall be paid two (2) times his regular pay for any hours over twelye (12) continmous

hours worked. )

(C) Thé Ditector of Public Woiks shall be entitled to record two (2). houts of
compensation time for every hour worleed in éxcegs of twelve (12) continuous honrs,

industial insorance to protect-workers,
industrial -accident. or. jlness, The program- provideg foy Paymaént of medical bills, ..
physical and vocational rehabilitation and financial compensation while the worker is

disabled - either temporatily or permanently - and jis ungpje to work,
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(A)  In order 1o receive one and one-half (1 %) times bay rate for regular scheduled
workday, employee must work 5 continuous cight (8) hours prior to his/her regular
scheduled Starting time, anq only pettaining to aciyg] time work, After completing an
employee's tegular shift, he/she shall be paid one and one-half- (1 %) times pay rate,
After twelye (12) continyong hours, an employee .shall be paid itwo (2) times the

B)  Direcior of Public Works:

" Employee, afier 12 continuous hours of work (comp time) shall he entitled

to two (2) hours for every one (1) hour of work, to be Tecorded into his 200 hours of

computer time,

, fo be paid overtime at one and a half (1 ¥2) times their regular pay
or thefr normal eight~(8) hours regular workday. * This Article shal only apply to those
0yees. covered by this Agteement in the employment of the Borough on August 1,
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Iull ime employee: An employee who is appointed to a regular position on a twelve month basis whose
regular hours of duty are the n rmal workwesk for the department to which he/she is assigned. The

employee works a minimum of' (40) hours a week and ispaid an hourly wage,

ARTICLE 43 - PAY SCALE
S=emn 30 —PAY SCALE

1. Water License: $500.00 - $2,000.00
2. Sewer License $500.00 - $2,000.00
3. Recycling License: $500.00 - $2,000.00
4. Public Works Foreman; $500.00 - $2,000.00
5. Shelter Director: $18.00 - $21.00

6. Assistant Director: $18.00 - $21.00

7. Public Works Labor: $12.50 - $19.00

8. ACO License: $200.00 - $500.00
9. Cruelty License : $200.00 - $500.00
10. Forernan: $2,000.00 - $2,500.00
11, Laborer: $1,000.00 “ $1,550.00
12. Anima] Control Officer: $12.50 - $19.50
13. Shelter Cleaner $8.00 - $12.50
14, Seasonal Cleaner $7.50 - $10.00
15. CDr, $500.00 one time increase for holding CDI,

If the shelter becomes g utility, the Animal Control Officers will receive the starting pay seale for
Animal Cruelty License and Animal Control License,

*Director of Public Works is not entitled to money for a water or sewer license,

Article 44 — Stipends

Stipends currently provided to members of this contract will be incotporated into thejr salaries with
the exception of Business Administration salaries,




ARTICLE 44 = DURATION -

This Agreement shall be in full force and effect from January 1, 2010 through
December 31, 2014, at which time this Agreement shall expire.

A new contract negotiated shall be retroactive to January 1, 2015. The parties
agree to start negotiations for a new contract sixty (60) days or more prior to the
expiration of thig contract.

/M BoAmod.

SANDRA BOHINSK|
Notary Public of New Jersey
Commisslq‘n Expires 11/1 9/2013
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George L. Miranda
Secretary—Treasurer/Principal Officer

Date:

Virginia%incs ’f

Business Agent
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